3 UBS
BLEEREIZDONT

20234 3 A

UBS TV IL—T X ADLERDEDAICEWETE. FAilzb2B(2E>
TLYBWER ., 940hE A CIEf A de7s. BN BN LESL
EELFYORDNHAERERVE I IEEBHIELTOET . TDE
OO, BEHPLIZA=TAIZENDS LG, EHTAFTEIE
M AMDERICEHEFNTLET, UBS IV IL—TE#HITT.
DIVA—ITELhNBIEDLVER. Fitf. ERMIFEEENIC - E‘“ — e
HELTLET,

UBS JIL—TF, BARZEH-EHAFOERAIENT, BEANAF-FA(WWHYEIPaTd# ) ERAZT>TW
FI.NEE. HAVFHENBLOF VI TDARMEICA>THREMICHELER - IEET SN TE, EFHL
BN -MBDE LIZHT CEATESIIRFZEATEFEL EEHEICHETH, BREOBEL ANI/LVICECTH
BABT PR EGEBRBROMBNRLDIEEHFR . ST HREKEZEEL DD, BECEEL NILIZECE:
BELODERELTVET,

ALAR—ME. 301 ALLED#HEZEAL TS UBS SEHFHH S (AT, T4 ) (2H1F 58BN B I H1E|WBAR
ZEHMELTWET, BILI- UBS JIL—T DESFIEICEDE, 2022 FITHHUIHBICKISEEDBLRE
ZHBL-ECH, RLFRIFBUDRRIHETHBHELEDHEITHL T, BIRTEFIHREAII O TLY
BHEBABDEVDIENTERTEFEL. BB, UBS LBV T EREALENEDIENEETL2ADH 2% EL-TH
Y. ZDEAMNRETHA O ERERABICETL2EE DML IEZERIRIAT HENTEE A F=.,
HEICRETIIODN-HBMO G ELES) MoBBSN S FHIIEREHMLE T 5L, S1AY 2022 F
[CHMEH B S-FEHIEEFBHRED 4933%EBYFETHA. ChIFBUHHEICHEEEDI=TLAIL
#HENSWIEITEALET,

L F HBICAEGRMA IO, REOOMEDF vy I NELLENELS ., SHRLRT LA TELAMN, DRI
ERERREANL E 21— RBLTEVYET

FYZLDLM. ZLTEREN\VIITSIUROHEDER. #F. FEIC
I BT IN—TDATVEAVMIEDYE R A, UBS (. BROAHE5TE
EZEMTIIMET 2025 EFTITVZTLALIZHEDZEHEDEIEE
30%ITHEPTEVSETFLDMGBEERELTEY. &ENFETEFT 7L
RNILDBITTHLEIINBENIE, BAREEERELTOBLROESHKELHE/N
FTEHEIENEESNET,

To learn more about how UBS is creating a diverse, equitable and inclusive culture visit ubs.com/diversity.
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At UBS, we reimagine the power of people and investments to
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create a better world for all — a world that's fair and sustainable.
To support our purpose, we have a clear ambition to build and
develop a diverse, equitable and inclusive workforce that is
representative of the clients and communities we serve. UBS is

and continues to be fully committed to hiring, promoting, and

retaining talent of all genders and ethnicities across the firm.

In all our global locations including Japan, UBS’s hiring principle is to select the correct person for the relevant role. We
offer our applicants and employees opportunities to drive their own careers by proactively pursuing roles while
enhancing their knowledge and capabilities based on their professional aspirations. Our compensation policy ensures
that salaries are based on the job role and the level of responsibility associated with it. We also factor in external
compensation levels, since we believe that appropriate pay for a role is impacted by the required knowledge and

experience as well as the level of responsibilities.

This summary report discloses compensation-related information at UBS Securities Japan Co., Ltd. (UBSSJ), which
employs over 300 staff. We have analyzed any gender gaps in salaries paid by UBSSJ to its staff in 2022, based on the
aforementioned HR policies and corporate purpose.

We are confident that regardless of gender, employees are paid fairly for the same or similar role, for work with equal
value. Moreover, for UBSSJ the majority of our staff are permanent employees, with non-permanent employees forming
only around 2% of our total staff. Non-permanent employees are all the same gender so no pay gap can be calculated

for that population.

When we simplistically compare gender pay gap—meaning all women versus all men, with no distinctions for job
role, experience, responsibility etc.—the average total pay (i.e., salary plus bonus) of female employees at UBSSJ in
2022 was 49.33% of that of male employees. This gender pay gap is largely driven by a higher representation of

men at senior levels at UBSSJ.

UBS conducts regular and rigorous internal compensation reviews across the

Firm to ensure employees are paid fairly and to address any unexplained gaps.

UBS's commitment to hiring, retaining, and promoting more women and
ethnic minority employees remains unchanged. We have defined a global
aspirational goal to increase our representation of women in leadership

positions to at least 30% by 2025 in all business locations where we operate,

and Japan is no exception. As women increasingly take on more senior

positions, we expect the gender pay gap to continue to narrow at UBSSJ.

To learn more about how UBS is creating a diverse, equitable, and inclusive culture, visit ubs.com/diversity.



