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High Yield Corporate — ESG Analysis -
Jannifer Haidu 28-5ep-18
ues MSCI
56 Changes the Equity
Credit Score Direction Credit Opinion? Score oOverall Rating
z Stable No 60 70 A

Rohtead has @ ong ESC profie. Ashi=ad s 3 provider of renal-squipment and reiated serices 1o The commencal consiruction MawEty. Teah &
Safety (uman Capital) and Govemance are hey considsrations within the Services sector. Ashtead compares very favorably relative to peers on thase
two metrics. Management compensation & tisd to Health & Safety metrics, damonstrating the company's commitment to Human Capital. The
development of equipment that qualifies a5 ~clean tech” would likely push Ashiead to the top of itsrental pesrs. Ashtead's strong ESG credit scors
does not improve its already-strong credit profile

ESG Drivers: Strength: Risks

‘Governance: Ashtsad ranks in the top quartile compared Coprruption & instability: Asht=ad ranks in the bottom half of its
with indusiry peers, as the company’s corparate indusiry peer group, as it has failed to demonstrate polides
govemancs practices are generally wel aligned with regarding anti-cormuption of suppliers and facilitstion payments.
sharcholder interests. Heath & Safety: Ashtead ranks in

the top half of its pesr group. given ts group-wide policy.

deicated risk manager, and accountability of senior

management

Recent C

No material recent controversies.

Industry Specific ESG Topics:

‘Ashtead Talls in the Commerical and Frofessional Services IndUstry Gassiication. which Fighlights Human Capital and Govemance
a5 high impact components of the ESG credit score

MSQ Summary:

"ASHitead GIOUP 'S SXECUTHE COMPENSSTON SYStem 5 INKEd 10 PErormance on health and SaTety MEmcs which SgnaE 3 strong
structure to manage smployee heafth and safety Exuss. Further, the company has 2n indepandent board majority, which enables
it to effectively fulfll its critical function of oversesing managemant on behalf of sharsholders. However, the company lags its
peers in developing investment plans and improving its research capabilities to capitalize on the growing opportunities in the dean
technology field

Follow-up Points

‘Ashizad has not ndean We will also watch for mproved
disclosure/evidence of anti-comuption policies related to suppliers. Progress in ither are could lead o a higher credit scors
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